ENROLLMENT PERIODS FOR

Medicare, Medigap, Medicare Advantage Plans and Prescription Advantage

MEDICARE PART A/B

· Initial Enrollment Period - 3 months before 65th birthday, month of and 3 months after birthday (seven-month period) – earliest effective date 1st day of birthday month.  If enroll after birthday, effective date can be up to 3 months after enrollment.
· General Enrollment Period (January 1- March 31) effective July 1st.

· Special Enrollment Period (SEP) Lose active (beneficiary or spouse still working) employee coverage - have 8 months from loss of employment/coverage
· If beneficiary/spouse actively working and covered under group health plan, can pick up Part B anytime with no penalty
· COBRA coverage does not qualify as “active” employee coverage

MEDICARE PART D

· Initial Enrollment Period (IEP) – 3 months before 65th birthday, month of and 3 months after birthday (seven-month period)
· Annual Coordinated Election Period (AEP) – (November 15th–December 31st) effective Jan 1st.  During the AEP beneficiary can enroll/disenroll, change from one Prescription Drug Plan (PDP) to another or to a Medicare Advantage (MA-PDP).       
· Anyone who is receiving “extra help” can change plans monthly.

· PA members can make one additional change* 
· Special Enrollment Period (SEP) for those with special circumstances.
· Loss of creditable coverage

· COBRA ending is reason for a SEP if coverage was “creditable”.  However, will need to enroll in a Part D plan within 63 days to avoid penalty

· Move out of Part D plan’s service area

· Dual eligible (Beneficiaries on MassHealth & Medicare) can switch plans monthly

· Eligible for LIS (Extra Help) can switch plans monthly
· Loss of LIS
· *Medicare beneficiaries who are members of Prescription Advantage [PA], (the Massachusetts State Prescription Assistance Program [SPAP]) can use the SEP to make one change outside of the open enrollment.  This change can include joining a PDP plan or switching to another PDP plan.  They can also use the SEP to enroll in an MA-PDP.     

· See Fact Sheet #26 for additional details
MEDIGAPS

· Initially Eligible – have 6 months to buy Medigap when become eligible for Medicare

· Mandated Open Enrollment (Feb 1-Mar 31). Effective June 1st.
· Blue Cross/Blue Shield, Banker’s Life, AARP & Humana have continuous open enrollment 
MEDICARE ADVANTAGE (MA) PLANS

· Initial Coverage Election Period (ICEP) – 3 months before 65th birthday, (can enroll three months before get Medicare but enrollment not effective until Medicare becomes effective) month of and 3 months after birthday (mirrors Part B enrollment period)  
· Annual Election Period (AEP) is from November 15 – December 31with coverage effective Jan 1st .  During the AEP beneficiary can enroll/disenroll, change from one MA plan to another or return to original Medicare.  Also allows beneficiary to add or drop Pt D. 
· Open Enrollment Period (OEP) is from Jan 1 – Mar 31.  During the OEP beneficiary can make one change, however, change must be lateral (cannot add or drop Pt. D). After Mar 31, beneficiary is “locked-in” until the next annual election period.
· Special Enrollment Period (SEP) – Individuals who belong to a qualified SPAP such as Prescription Advantage are eligible for a SEP to make one enrollment election at any time through the end of each calendar year.
· See Fact Sheet # 30 for additional detail 

PRESCRIPTION ADVANTAGE

Continuous Open Enrollment 
· If under 65-must have a disability and meet income guidelines (188% FPL)
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 Note:  Medicare beneficiaries not enrolled in a Part D plan can join Prescription Advantage which then entitles them to a SEP.  They can use the SEP to enroll in a PDP or an MA-PDP and not be required to wait for the Annual Coordinated Election Period of 11/15-12/31.
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