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New Tax Credit Might Help Pay Insurance Premiums
The Trade Adjustment Assistance Reform Act of 2002, referred to as “TAA,”  provides a health insurance tax credit that may help you pay 65% of the premiums for certain types of health insurance.  Spouses and dependents may also be eligible for this   TAA health insurance tax credit.

To find out if you are eligible for TAA assistance, answer the following questions.  If you answer yes to any of the questions, #1-#4, you are eligible.

1. Are you are a retiree?:  If yes,
a. Are you age 55 to 64? and 

b. Do you receive a pension check from the federal Pension Benefits Guarantee Corporation (PBGC)?  
The PGBC is a government fund, protects the retirement incomes of workers whose pension plans have been terminated by employers.  More information about PBGC eligibility can be found at www.    MACROBUTTON HtmlResAnchor www.pbgc.gov
 or you can call PBGC at 202-326-4000
or 1-800-400-7242

If you answered YES to the above questions, you can use the TAA tax credit to purchase health insurance until you are eligible for Medicare, (generally, at age 65.)    

If you answered NO to these questions, continue to Question # 2.

2. Were you laid off recently due to a change in U.S. trade policy, such as increased imports or a shift in production to another country?  

If you answered YES to Question # 2, you can use the TAA tax credit to purchase health insurance until you are eligible for Medicare.  

If you answered NO to Question # 2, continue to Question # 3.
3. Were you laid off recently because you worked for a downstream employer adversely affected by a change in U.S. trade policy?   

A “downstream employer” is a company that has been adversely economically affected because it is dependent upon an industry adversely affected by a change in U.S trade policy.   For example, if a textile mill has shifted production to another country, all of the mill’s suppliers would be affected by a loss of business.

If you answered YES to Question 3, you can use the TAA tax credit to purchase health insurance until you are eligible for Medicare.  

If you answered NO to Question # 3, continue to Question # 4.

4. Are you a worker who is 50 years old or older?  If yes,
a. Have you obtained a new full-time job within the 26 weeks after you were laid off from a job with the company that has been adversely affected by U.S. trade policy?  If yes,
b. Does your new full-time position pay less than the job from which you were recently laid off?   

If you answered YES to Question # 4, you can use your TAA tax credit to purchase health insurance until you are eligible for Medicare.  

If you answered NO to Question # 1, Question # 2, Question # 3 and Question # 4, the TAA tax credit cannot help you.

If you answered YES to Question #2, Question # 3 or Question # 4, you need to file a petition for TAA in order to receive the tax credit.

How can I file a Petition for the TAA Tax Credit?

The petition must be with the U.S. Department of Labor and with your State unemployment insurance agency.  This petition may only be filed by: 
1. a group of 3 or more workers,

2. your union, 
3. an official of the company where you worked, or 
4. “one-stop operators” and their partners.  

A “one-stop operator” is a government-run state Labor Department office where people can apply for unemployment insurance, training programs, engage in job searches or apply for government financial or medical benefits.

To find out if a TAA petition has been approved, check with your union or your employer.
If I Am eligible, For what types of health insurance can I use my TAA health insurance tax credit?

1. COBRA  
If you are eligible and choose to elect COBRA, the TAA health insurance tax credit can be used to pay the COBRA premiums.  COBRA provides a continuation of group health coverage that otherwise would be terminated after you lose your employee or retiree health insurance.  It gives certain former employees, retirees, spouses and dependent children the right to temporary continuation of health coverage at group rates.    You have 60 days from the date of the notice you will receive from your former employer to elect COBRA.  The notice tells you how to make the COBRA election.

2. Coverage Under Your Spouse’s Employer Health Insurance Plan        But only if: 
a. Your spouse is employed and covered under an employer sponsored group health insurance plan,

b. Your spouse’s group health insurance plan covers workers’ spouses and dependents, and
c. Your spouse’s employer pays less than 50% of the premium. 

You may have the right to  obtain coverage under your spouse’s plan and use your TAA health insurance tax credit to help pay for the remainder of the premium.  

Even if your spouse’s employer is not having an open enrollment period when you lose your health insurance from your former employer, you may have the right to enroll.  

Generally, this right to enroll in your spouse’s group health insurance plan expires 30 days after the date on which you lose coverage.  

3. State Sponsored Health Insurance Programs 
Check with your union to see if your state has established, or designated, health insurance programs that meet the statutory requirements for purposes of TAA.  Some states are in the process of creating group health insurance options in which TAA eligible individuals would be able to use the tax credit.

How does the TAA Tax Credit Help Me?
Before August 1, 2003, you must pay 100 percent of the premiums for the above-described types of health insurance.  Keep your payment records, such as your cancelled checks and premium bills .  You will fill out IRS form 8885, the Health Insurance Credit for Eligible Recipients form to submit with your 2003 federal income tax return.  You will receive a refund from the IRS for 65% of the health insurance premiums you paid before August 1, 2003. 

After August 1, 2003, it will be possible for you to arrange for the federal government to pay 65% of your health insurance premiums directly as the premiums are due.   You will only need to pay 35% of your health costs up front and the federal government will pay for the remaining 65%. 
