Every Medicare Beneficiary Must Make an Informed Decision


Medicare Prescription Drug Coverage:
A Step-by-Step Guide for Retirees

1.  Do you have prescription drug coverage from a former employer or union?

If you have prescription drug coverage from a former employer or union, you may not need to enroll in a Medicare drug plan.  You should have received a notice this fall, between Sept. 15 and Nov. 15, from your former employer or union.  The notice will tell you if your current drug coverage is “creditable,” or at least as good as the standard Medicare drug benefit.  You should keep this notice in a safe place.  If you do not receive a “creditable coverage” notice from your former employer or union by Nov. 15, 2005, contact their Human Resources Department.

You will have to make a decision about your drug coverage.  It is important to under the consequences of your decision.

· If your coverage is not creditable, you may want to enroll in a Medicare drug plan.  If you do not enroll in a plan by the end of the Initial Enrollment Period (Nov. 15, 2005-May 15, 2006), you will have to pay a late enrollment penalty if you later decide to enroll in a drug plan.   
· After May 15, 2006, your next opportunity to enroll in a plan will be during the Annual Election Period, which is held every year from Nov. 15-Dec. 31.  Your coverage is effective on Jan. 1 of the following year.  
· If you do not enroll in a plan between Nov. 15, 2005 and May 15, 2006:

· you will have a late enrollment penalty when you do enroll, and 

· you may be without prescription drug coverage when you need it.  
· If your coverage is creditable, you do not need to enroll in a Medicare drug plan.  
· If you enroll in a Medicare drug plan during an Annual Enrollment Period (or any Special Enrollment Period that you might have), you will not have a penalty. 
· If you enroll in a Medicare drug plan and keep your retiree health coverage, the Medicare plan will cover you first and your retiree plan will only pay after the Medicare plan.
If you decide to enroll in a Medicare drug plan, you must choose one plan.  For more information about the plans, you may:

· call 1-800-MEDICARE (1-800-633-4227)

· go to www.medicare.gov, or

· see your “Medicare & You 2006” handbook.
2.  Do you have prescription drug coverage from the Veterans Administration?

Prescription drug coverage provided by the Veterans Administration (VA) is “creditable coverage,” because it is at least as good as the standard Medicare drug benefit.  The VA should have sent you a “creditable coverage” notice between Sept. 15 and Nov. 15.  You should keep this notice in a safe place.  If you do not receive a “creditable coverage” notice from the VA by Nov. 15, 2005 call the VA Health Benefits Service Center at 1-877-222-8387.

· Because your VA coverage is creditable, you do not need to enroll in a Medicare drug plan.  If you decide to enroll in a plan later during an Annual Election Period, or any Special Election Period to which you may become entitled, you will not have a late enrollment penalty.  

3.  Do you have prescription drug coverage from TRICARE or the Federal Employees Health Benefits Program (FEHBP)?

Prescription drug coverage provided by TRICARE and the Federal Employees Health Benefits Program (FEHBP) is “creditable” coverage, because it is at least as good as the standard Medicare drug benefit.   TRICARE and FEHBP should have sent you a “creditable coverage” notice between Sept. 15 and Nov. 15, 2005.  You should keep this notice in a safe place.  If you did not receive a “creditable coverage” notice from TRICARE or FEHBP by Nov. 15, 2005, you should contact them.  To contact the TRICARE Pharmacy Program, please call 1-877-363-6337.  To contact FEHBP, please call 1-888-767-6738. 

· Because your coverage is creditable, you do not need to enroll in a Medicare drug plan.  If you decide to enroll in a plan later during an Annual Election Period, , or any Special Election Period to which you may become entitled, you will not have a late enrollment penalty. 
· If you enroll in a Medicare drug plan and keep your FEHBP health coverage, the Medicare plan will cover you first and your FEHBP plan will only pay after the Medicare plan.

November 2005

